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What do the terms

Equality, Diversity and
Inclusion mean to you?
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Equality vs. Equity

The state of being equal, especially in status, rights, or opportunities.

« Equality is about ensuring that every individual has an equal opportunity
to make the most of their lives and talents

* |tis also the belief that no one should have poorer life chances because
of how they were born, where they come from, what they believe, or
whether they have a disability

« Aims to promote fairness

In the first image, it is In the second image, In the third image, all three
u n assumed that everyone individuals are given can see the game without any
U n Ive rSIty Of will benefit from the same different supports to make  supports or accommodations
- supports. They are it possible for them to have  because the cause of the
H ertfo rd Sh I re being treated equally. equal access to the game. inequity was addressed. |
They are being treated The systemic barrier ‘

equitably. has been removed.



Diversity

Do you know someone who?

The acknowledgement, respect omeonewhoz
and celebration of differences ‘o
within and between groups of ‘TS 30s <5ft QQ

political party football team opera
 E— :
Has a criminal Uses a wheelchair Has brown eyes s male
record
Speaks another Prays at a mosque Is a vegetarian Has a Scottish

b ¢V pe

Wears a turban Is over 65 s female Has a degree

@ 65+ (_P
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Intersectionality

 Intersectionality is a framework for
conceptualising a person, group of people, or
social problem as affected by a number of

discriminations and disadvantages Race

« Takes into account people’s overlapping
identities and experiences in order to Disabil Sexual
understand the complexity of prejudices they iy Orientation

face

« Asserts that identity markers (e.g. “woman” and
“black”) do not exist independently of each other
and that people are often disadvantaged by . ,
multiple sources of oppression: their race, class, Nationality Gender Identity
gender identity, sexual orientation, religion, and
other identity markers

Hg:‘{'fe;?éltgh?:e UH The urgency of intersectionality, Kimberlé Crenshaw


https://www.ted.com/talks/kimberle_crenshaw_the_urgency_of_intersectionality?language=en

Inclusion is an organisational effort and practices in
which different groups or individuals having
different backgrounds are culturally and socially
accepted and welcomed, and equally treated

Inclusion is a sense of belonging - Inclusive
cultures make people feel respected and valued for
who they are as an individual or group

The process of inclusion engages each individual
and makes people feel valued as being essential
to the success of the organisation; Evidence shows
that when people feel valued, they function at full
capacity and feel part of the organisation’s mission
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What we do

* Help the University to become a more inclusive . .
and fairer place, where staff and students feel Equahty Imperatlves

valued and respected

« Develop policies, priorities, initiatives and
action plans

« Monitor and report progress against equality
goals (e.g. Equality Objectives)

 Lead on Charter Mark work

« Support the implementation of Equality Impact
Assessments

» Support EDI teams

* Advise on legal requirements and good
practice
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Equality Imperatives

Moral Imperative

« Everyone should have the equal opportunity to make the
most of their lives and talents, develop, progress and be
rewarded and recognised

* ltis simply the right thing to do

How diversity correlates with better financial performance

Business Imperative

of P national industry median, by diversity quartile

- EDI gives us a competitive advantage, it makes us better as | N
an institution I I

» Increased flexibility in the workplace to accommodate the
diverse needs of staff has been shown to increase both e ————

Gender diversity Ethnic diversi ity

personal and team effectiveness
Legal Imperative
« Equality Act 2010
- Public Sector Equality Duty g
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https://www.herts.ac.uk/about-us/equality-and-diversity/how-we-advance-equality-of-opportunity/equality,-diversity-and-inclusion

Academic Pipelines

STUDENT/STAFF PIPELINE BY STUDENT/STAFF PIPELINE BY
BME/WHITE IDENTITY GENDER

100 90.5% 91.6% ‘
; 83.2% D4 i
50 |
| Female

White
First degree Research Academic
undergraduates postgraduates staff Professors

Professors M: 44.3% M: 51.7% M: 54.3% M: 75.4%
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EDI Issues in the Sector
Engineering and Computer Science

Women in STEM workforce

Subject breakdown - Female students
2016 - 802,848 - 21%

2017 - 864,278 - 23%
2018 - 908,318 - 22% COURSES 2017 - 2018

PHYSICAL 39
SCIENCES 61

MATHEMATICAL 37
S S : SCIENCES 63
‘ * * COMPUTER 1 19

2016 2017 2018 SCIENCES 81

ENGINEERING & 19
TECHNOLOGY 81

% PERCENTAGE

Engineering_professionals IT Professionals Flgure 17 -
The proportion of men and women employed in STEM occupations
2016 - 36,734 - 8% 2016 - 183,149 - 18% varies by ethnicity
2017 - 48,449 - MT% 2017 - 172,41 - 17%
2018 - 57,788 - 12% 2018 - 178,548 - 16% 359 32
30 1 &
8 23
25 1 E& 8 White
204 ;
5 4 . BME
10 ?f&é 5
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Engineering and Computer Science
University of Hertfordshire

Figure 27: UG to PGR progression pipeline - CS

Figure 28: UG to PGR progression pipeline - ENG

Computer Science Student Pipeline from UG to PGT to PGR from 2015 to 2018 Engineering Student Pipeline from UG to PGT to PGR from 2015 to 2018
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UH Equality Objectives
Students and Staff

There are Equality, Diversity and Inclusion (EDI) and wellbeing themes and targets
within the University’s Strategic Plan 2020-2025.

« Reduce the BAME awarding gap by 50%
* Increase senior academic women (AM1 and above) by 10%

* Increase senior BAME staff (UH9 and above) to 16% and increase BAME teaching
staff to 25%

Mixed race

Declared ethnicity of staff (left) and students (right)
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Advancing equality of opportunity
Charter Mark schemes

« Athena SWAN Institutional Bronze award (8

Departmental awards) Race

Equality
" Charter
Bronze Award

* One of only 14 universities in the UK to hold a
Race Equality Charter Bronze award

« Level 1: Disability Confident Committed, working
to progress to Level 2: Disability Confident

Employer

« Formerly a Stonewall Diversity Champion, "™ A ope *
priority to re-commit in 2020 g dlsc:c_bcihty ‘ glt\(;gﬁg‘l’_?lYl

« Mental Health Charter confident CHAMPION

 HREIR award since 2010, EDI elements in B
relation to researchers

« One of only 17 universities to partner with I c
Stammerers Through University Consultancy ‘r S T U\
(STUC) HR EXCELLENCE IN RESEARCH \
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Celebrating the diversity of our community
Events

Ot
« Black History Month BREAKING BARRIERS

« LGBT+ History Month

« Women'’s History Month

* International Women'’s and Men'’s Days

 International Day of Persons with
Disabilities

 International Day of Families

INTERNATIONAL DAY AGAINST
HOMOPHOBIA, TRANSPHOBIA & BIPHOBIA

e Carers Week

« Gypsy, Roma and Traveller Month

 International Day of Older Persons Y - Ti‘;ﬁg )

Etc...
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Celebrating the diversity of our community
Staff Networks

e UH

LGB

NETWORK
Lesbia
G¢
Bisexual
| Trans

o T
Working
Parents

NETWORK

Heere UM

BAME

STAFF NETWORK

‘The University of Hertfordshire BAME
Staff Network was established to

support and represent staff members.
‘who identify as Black, Asian and Minority
Ethnic within the University.
Aims of the network:
*To provide a forum for BAME staff
oy discuss matters that

are of interast to them, helping inflsanca
dacision and policy making

Aims of the network:

* To provid information and infommal
peer suppert to working parents.

4
A

«To promota a posite dverse + To netwrk and shars idsas, advis and
Socko-culuratamivonmant across the Both LGBT+ people and axpariance of balancing werkfamil fa
University straight allies are welcome.

* To foster new links and friendships.
across the University
‘Wa appreciats that you may not ba ablato
aftend meetings or events, but you can stil
raceive regular updates and infomation
relovant to the group via smail, 5o do sign up
if you are ntarested.

B —

e The group encourages st to
socialise, to share information,
advice and ideas, and to have

avoice within the University.

GETIN TOUCH:
Formore information abcut tha ratwerk,
jonhe maiing ist, contact the LGB char
irectly a IgbtGherts.sc.uk.

Cortact the Equalty Offcs Cortact he Equalty Ofics
ty@horts ac.uk

Search 'LGBT. on Hats Hub to fid cut more

Cortact the Equaity Offcs
oqualtyGherts.ac.uk.

Together we make a difference

Search ‘Menopause’fom Herts Hub
homspage o find out more

‘Search WPI on Hers Hub 1o fid cut more

Together we make a difference
Together we make a difference
Together we make a difference

o
.

Search 'BAME? on Herts Hub to frd cut mra

Academic
Women’s
Advancement
Group
(AWAG)

University of UH S

Women+
Professors
Network
W+PN)

GET N TOUCH:

(Cortact the Equity Offcs
equalityGherts.ac.uk
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Promoting Inclusion
Training

« Equality and Diversity Essentials
 Unconscious Bias
e Cultural Awareness

« Dignity and Respect: Dealing with Bullying
and Harassment

 Trans Awareness
« Disability Awareness

« Conducting Equality Impact Assessments
(from 2020)

Etc...

University of
Hertfordshlre U H

CULTURAL AWARENESS

A NEW EQUALITY OFFICE WORKSHOP

BI]NFIIIJNTING ETIINIJBENTRISM

WHAT CAN | EXPECT?

Participants will explore thelr own orlentations to the issues
through discussions and experiential activites This is a very
nteractive workshep, so come prepared to Usten to others and
share your own ldeas.

UPCOMING DATES:

+ 6th November 2017, 0930-12:30
+ 17th November 2017, g30-12:30
+ 25th January 2018, 13:30-1630

* 27th February 2018, 0930-1230
+ 16th May 2018, 13:30-16:30

+ 20th June 2018, 0¢:30-12:30

HOW TO BOOK:

+ All workshops should be booked through your online CORE
portal

FOR MORE INFORMATION, PLEASE CONTACT
S.GOLER-SOLECKIEHERTS.AC.UK




Promoting inclusion
Gender Neutral Toilets (GNTs) and Transgender Guidance

« Trans equality is an evolving equality area GENDER-NEUTRAL TOILETS

« Currently finalising the development of UH
Trans Guidance (including key processes,

WHAT ARE THEY?

WHO DO THEY BENEFIT? They are simply toilets that

contacts and information) to support staff | Enene. sy s of e gmer
and students o i e,
BE RESPECTFUI. -
« GNTs to be rolled out across both College e e ecti ol
Lane and de Havilland campuses s e et e’
- All new buildings will also be equipped T—— f:'fﬁm'ﬁ'fazr"i‘?r
with in-built GNTs (e.g. Enterprise Hub) ‘e eyl S e v

want to use.

Did you know that 70% of trans people have experienced verbal
harassment, denial of access or physical assault whilst using a
gendered toilet facility?

To find out more information about gender-neutral toilets, please
contact equality@herts.ac.uk

Please contact estates@herts.ac.uk to report any issues with this facility.

University of
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Promoting inclusion
Dignity and Respect Advisors

« Managed and supported by Equality Office Hertoroanire &)

* Provide information, signposting and Don’t i""
confidential and impartial support Suﬂ.‘er

* Discuss ways of informally resolving |n
ISSUES Are you experiencing bullying or harassment?

] ] ] Don’t suffer in silence - support is on hand.

« Advise how to make a formal complaint if -
appropriate

« [ISuggest other services in the University
that may be of support st it

svam support
ontact the Equsllty offic
(0)1 707 284082,

offensive onely threats depression,

University of
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Promoting inclusion
Combatting discrimination

« Third Party Reporting Centre for hate
crime

« Staff and student drop-ins and
appointments

e (Case mediation

Please join us in sampling sweet treats from around the
world, an event organised to celebrate the diversity of
the University and promote community cohesion whilst
raising awareness of hate crime for National Hate Crime
Awareness Week (12th - 19th Oct).

16th October, 12-2pm
Atrium, de Havilland

Organised in collaboration with the
Equality Office, Herts Constabulary, Herts
County Council, Chaplaincy, Staff
Networks, Students' Union and LGBT+
Student Society,

University of
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Promoting inclusion
Information and guidance

Hertioroenre UM v Hersorcanre UM

) [ &) A

v Iversltyof
Guidance ngtfordshlre ng'vt?;?dngh?:e UH
for staff
"‘ |

mdyo knowthatyo are allowed to work

Workol 'fﬂw \w
orkplace b\\
o\ ;‘ Don’t
‘ V- SUffer

-
Are you experiencing bullying or harassment?
Don’t suffer in silence - support is on hand.

Disability in the KIT/SPLI
Workplace

IT/SPLIT

erstrer. UM )



 How is equality advanced in
your country/institution?

* Are you aware of policies
and/or legislation in place?

 How do you ensure
inclusivity in your own
professional practice?
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How can we advance and promote EDI?

» Actin the best interests of students/colleagues regardless of personal views on gender, age,

ethnicity, disability, sexuality, lifestyle, culture, political or religious views, social or economic
status

» Treat everyone fairly and remove or minimise disadvantages

» Take steps to meet the needs of people from protected groups where these are different from
the needs of other people

» Actively report and avoid discriminatory behaviour and treatment and challenge inappropriate
behaviour

» Create a work/study environment free from harassment, victimisation and bullying
* Question your own stereotypes, preconceptions and assumptions about people
» Take positive action

<N
i
-
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